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PRESIDENT’S PAGE      BY: DENNIS BUDZYNSKI 

Hello fellow members, 

 It looks like we are beginning to see the light at the end of the tunnel pertaining to covid-19. Businesses 

are opening up with fewer restrictions; people want to get back to some kind of normalcy, and it is summer 

time! We need to make our employees and customers feel safe and be thankful as they enter our establish-

ments. Without good employees and faithful customers, our business wouldn’t have survived.  

 

 Happy father’s day to anyone who has or is an important fatherly figure in a child’s life.  

 

 On June 14th, the U.S Army will celebrate its 245th birthday. PRARA would like to thank those men 

and women who have and is serving in the Army. HAPPY BIRTHDAY U.S. Army. 

 The history of the United States Army began in 1775. From its formation, the United States Army 

has been the primary land based part of the United States Armed Forces. The Army's main responsibility has 

been in fighting land battles and military occupation. The Corps of Engineers also has a major role in control-

ling rivers inside the United States. The Continental Army was founded in response to a need for professional 

soldiers in the American Revolutionary War to fight the invading British Army. Until the 1940s, the Army was 

relatively small in peacetime. In 1947, the Air Force became completely independent of the Army Air Forces. 

The Army was under the control of the War Department until 1947, and since then the Defense Department. 

The U.S. Army fought the Indian Wars of the 1790s, the War of 1812 (1812–15), American Civil War (1861–

65), Spanish–American War (1898), World War I (1917–18), World War II (1941–45), Korean War (1950–

53) and Vietnam War (1965–71). Following the Cold War's end in 1991, Army has focused primarily on 

Western Asia, and also took part in the 1991 Gulf War and war in Iraq, and the war in Afghanistan. 

https://en.wikipedia.org/wiki/United_States_Army
https://en.wikipedia.org/wiki/United_States_Armed_Forces
https://en.wikipedia.org/wiki/Battle
https://en.wikipedia.org/wiki/Military_occupation
https://en.wikipedia.org/wiki/United_States_Army_Corps_of_Engineers
https://en.wikipedia.org/wiki/United_States
https://en.wikipedia.org/wiki/Continental_Army
https://en.wikipedia.org/wiki/American_Revolutionary_War
https://en.wikipedia.org/wiki/British_Army
https://en.wikipedia.org/wiki/United_States_Air_Force
https://en.wikipedia.org/wiki/United_States_Army_Air_Forces
https://en.wikipedia.org/wiki/United_States_Department_of_War
https://en.wikipedia.org/wiki/United_States_Department_of_Defense
https://en.wikipedia.org/wiki/War_of_1812
https://en.wikipedia.org/wiki/American_Civil_War
https://en.wikipedia.org/wiki/Spanish%E2%80%93American_War
https://en.wikipedia.org/wiki/World_War_I
https://en.wikipedia.org/wiki/World_War_II
https://en.wikipedia.org/wiki/Korean_War
https://en.wikipedia.org/wiki/Vietnam_War
https://en.wikipedia.org/wiki/Cold_War
https://en.wikipedia.org/wiki/Western_Asia
https://en.wikipedia.org/wiki/Gulf_War
https://en.wikipedia.org/wiki/Iraq_War
https://en.wikipedia.org/wiki/War_in_Afghanistan_(2001%E2%80%93present)
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Pennsylvania Petroleum Association 

May 17, 2021 
 The U.S. House soon expected to pass the Pregnant Workers 
Fairness Act (H.R. 1065). The bill is co-sponsored in the House by 208 
Democrats and 20 Republicans. If it becomes law, the Pregnant Work-
ers Fairness Act would apply to all public employers and private em-
ployers with 15 or more employees. These employers would be required 
to provide reasonable accommodations to any employee or job applicant 
who might need an accommodation due to pregnancy, childbirth or a 
related medical condition. 
 Under the new law, employers would be prohibited from re-
quiring employees to take leave (paid or unpaid) instead of being pro-
vided with an accommodation. Employers would only be excused from 
providing an accommodation if they can establish that doing so would 
impose an undue hardship (as defined by law). 
 The Pregnant Workers Fairness Act would also prohibit em-
ployers from refusing to hire or otherwise denying opportunities to any 
individuals because they may need a pregnancy or childbirth related 
accommodation. For businesses that operate in jurisdictions with more 
rigorous state and local employment laws – the provisions of the Preg-
nant Workers Fairness Act may sound familiar as many states and lo-
calities have already enacted similar statutes. The level of support for 
the bill in the Senate is not entirely clear. However, a Senate version of 
the Pregnant Workers Fairness Act was recently introduced by Senators 

Bob Casey (D-PA), Bill Cassidy (R-LA), Jeanne Shaheen (D-NH), Tina 
Smith (D-MN), Shelley Moore Capito (R-WV) and Lisa Murkowski (R-
AK). Assuming that Senators Cassidy, Capito and Murkowski support 
the House version of the bill and no Democrats defect, the bill is already 
close to having the votes it would need for passage in the Senate. Presi-
dent Biden supports the bill. 

Pennsylvania Petroleum Association 

May 17, 2021 

The Food and Drug Administration Center for Tobacco Prod-

ucts (CTP) released a list of deemed new tobacco products for 

which a premarket tobacco product application (PMTA) was 

submitted to FDA by September 9, 2020. 

 The lists include deemed new tobacco products for 

which a premarket tobacco product application (PMTA) was 

submitted to FDA by September 9, 2020. 

 A court order provided for a one-year period during 

which time such products might remain on the market pending 

FDA review. 

 If a negative action is taken by the FDA on the appli-

cation prior to September 9, 2021, the product must be re-

moved from the market or risk FDA enforcement. 

 If a positive order is issued by the FDA on a product 

in the lists, the product will be listed on the positive marketing 

orders page and may continue to be marketed according to the 

terms specified in the order letter. 

 It is important to keep in mind that the lists are only 

one source of information. For example, retailers should dis-

cuss with their suppliers about the status of any particular to-

bacco product’s application or any product’s marketing au-

thorization. 

 Under a court order from the District Court of Mary-

land, e-cigarette products that were on the market prior to Au-

gust 8, 2016, were required to submit PMTAs for the FDA to 

review and approve by the September 9, 2020 deadline. 

 PMTAs require a product to meet a regulatory hurdle 

that can be complex and costly. 

 By the FDA providing a public list of e-cigarette 

products that meet the proper requirements, retailers of these 

products will be informed as to which they can sell legally in 

their stores. 

 The Energy Marketers of America, the National As-

sociation of Convenience Stores (NACS), the National Asso-

ciation of Truckstop Operators (NATSO), the Society of Inde-

pendent Gasoline Marketers of America (SIGMA) and the 

Food Industry Association (FMI) submitted a letter earlier this 

year to the FDA urging it to release a list of approved e-

cigarette products. 

Pennsylvania Petroleum Association 

May 3, 2021 

U.S. Senate Majority Whip Dick Durbin (D-IL) and Senate 
Finance Committee Chair Ron Wyden (D-OR), along with 
Rep. Raja Krishnamoorthi (D-IL) and several other lawmak-
ers, introduced the Tobacco Tax Equity Act of 2021 which 
would increase the federal tax rate on cigarettes, pegging it to 
inflation and setting the federal tax rate for all other tobacco 
products at this same level. 
 
The bill would also tax e-cigarettes. 

FDA Releases List Of Deemed New Tobacco Products U.S. House Poised To Pass Pregnant Workers Fairness Act 

Congressional Democrats Introduce Bill 

To Increase Tobacco Taxes 

https://www.fda.gov/tobacco-products/market-and-distribute-tobacco-product/deemed-new-tobacco-product-applications-lists
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Biden Administration Issues Proposal To Ban Menthol Cigarettes 

Pennsylvania Petroleum Association 

May 3, 2021 

 The U.S. Food and Drug Administration (FDA) announced Thursday the agency plans to propose new rules to 

adopt product standards to remove menthol from cigarettes and remove characterizing flavor additives from cigars. 

 The proposed ban does not apply to e-cigarettes. In its announcement, the FDA states that the new proposed rules 

will be issued “within the next year.” 

 In order to ban menthol cigarettes, the FDA would need to submit a proposed rule and seek public comment. To-

bacco companies could also file lawsuits to stop the ban which will likely lead to a protracted court battle for many years 

to come. 

 The Biden Administration had until Thursday, under a federal district judge order in Northern California, to re-

spond to a citizens’ petition to ban menthols by indicating whether the agency plans to pursue a ban. 

 

 The Energy Marketers of America is concerned that such drastic measures could detrimentally impact small busi-

ness retail fuel outlets who depend on the sale of tobacco products. 

 Menthol cigarettes make up some 35 percent of overall cigarette sales, and in some regions or parts of communi-

ties, much more. Cigarette customers often end up purchasing other products which spurs economic activity, provides 

much-needed jobs, and supports local communities. 

 Further compounding this economic challenge is the near certainty that menthol cigarette bans would further the 

already intense competition small businesses face from the illicit marketing of tobacco products. 

 The National Academies of Science, Engineering and Medicine have estimated that illicit marketing already ac-

counts for up to 1 in 5 cigarettes sold in the United States. 

 Research has also found that a substantial percentage and perhaps the bulk of menthol cigarette sales would sim-

ply move to this black market in the event of a ban, further increasing competition with legitimate sources. 

 The bottom line is that small business retail fuel outlets undertake significant efforts to train their employees how 

to not sell tobacco products to underage youth, efforts that contraband sellers will not make. 



6 

PRARA NEWS       June 2021         

Pennsylvania Petroleum Association 

May 17, 2021 

For many Marketers, concerns over whether enhanced unemployment 
benefits are making it more difficult for businesses to get employees 
back to work are nothing new. 
 Last week, the issue gained fresh attention following the Bu-
reau of Labor Statistics’ release of the April jobs report which reflected 
surprisingly disappointing job growth numbers. 
 On Tuesday, a coalition of nine GOP Senators, led by Senator 
Roger Marshall (R-KS), introduced the Get Americans Back to Work 
Act. Identical legislation was also introduced in the House on the same 
day. 
 Spanning just two pages, the Get Americans Back to Work 
Act is as straightforward as legislative proposals come. 
Starting on May 31, 2021, it would decrease the amount that an individ-
ual can receive in additional federal unemployment benefits from $300 
per week to $150 per week. It would then completely eliminate the en-
hanced benefits as of June 30, 2021. 
 As things currently stand after the passage of the last COVID 

relief package, the $300 per week federal enhanced unemployment 
benefits are set to continue through September 6, 2021 though eleven 
states have announced that they will stop participating in the federal 
program before that date. 
 Also, this week, Senator Ben Sasse (R-NE), introduced the 
National Signing Bonus Act. Under Senator Sasse’s proposal, individu-
als who start a new job by July 4 and continue in that position would be 
eligible for a federally funded signing bonus (paid out across multiple 
payments) equal to roughly two months of what they would have gotten 
through expanded unemployment benefits had they remained unem-
ployed. 

 The idea behind this proposal is to replace the last two months 
of enhanced unemployment benefits with a signing bonus for workers 
who might be financially unmotivated to return to work before the pro-
gram ends in September. 
While the White House has denied that enhanced unemployment bene-
fits are the driving force behind the poor April jobs numbers, the data 
and developments on Capitol Hill did prompt a series of actions from 
the Administration. 
 On Monday, the White House issued a Fact Sheet announcing, 
“Additional Steps to Help Americans Return to Work.” 
Of note, as part of these initiatives, the President directed the Secretary 
of Labor to work with states to reinstate their work search requirements. 
 As a matter of background, the federal enhanced unemploy-
ment benefits were first introduced as part of the Families First Coro-
navirus Response Act (FFCRA) which President Trump signed into law 
on March 18, 2020. 
 Under the FFCRA, in order to participate in the federal pro-
gram to receive these enhanced benefits, states were required to waive 
their standard unemployment rules that would have required individuals 

to be actively searching for work in order to qualify for benefits. 
 This federal condition has since been lifted and more than half 
of the states (29 to be exact) have reinstated their work search require-
ments. 
 The idea behind the Administration’s push for all states to 
follow suit is that this will eliminate a worker’s ability to choose be-
tween taking a job that is available to them and continuing to receive 
enhanced unemployment benefits. 
With work search requirements, only those employees who genuinely 
cannot find suitable employment would be eligible for any unemploy-
ment benefits, including the enhanced federal benefits. 

Quality GASOLINE and TRANSPORT Service Since 1972

Great Reputation, Competitive Pricing

Celebrating 25 Years of Dependable Service to Independent 

Gasoline Retailers in Western PA

Contact Ron Rotolo 724-333-5964

Branded/Unbranded Gasoline, E85, Bio Diesel, On Road/Off Road, Kerosene

Email:  ronr@reedoil.com

Federal Lawmakers Concerned Over Enhanced Unemployment Benefits 
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Purpose of LIFO and FIFO inventory accounting system: 
1) To track product. A business always wants to have adequate 

inventory on hand to meet demand, whether manufacturing, 

distribution, or retail.  

2) To track costs. A business must manage cash flow to maxi-

mize efficiencies. Since inventory items tend to be fungible, 

inventory conventions are a key part of tracking costs. 

3) To determine income.  The tax code requires taxpayers to use 

the best inventory accounting practice in the trade or business 

that most clearly reflects income. FIFO (First-in, First-out) is 

best suited to a business with falling prices. LIFO is best suited 

to a business with rising prices. 

4) LIFO and FIFO achieve the same purpose: they most 

closely match the cost of goods sold with the cost of the re-

placement inventory the company must purchase in order to 

remain in business. 
5) Myth-buster: It’s a myth that either FIFO or LIFO tracks the 

physical flow of inventory. Tracking the flow of physical inven-

tory and tracking the costs of inventory are two different things. 

Both FIFO and LIFO track costs, not the flow of physical inven-

tory. 

LIFO is used by a wide cross-section of industries: 
 LIFO is used by more than a third of all U.S. compa-

nies, including hundreds of thousands of pass-through small and 

mid-sized businesses, including manufacturers, distributors and 

retailers of a wide variety of products.  

LIFO works the way it was intended to work: 
 LIFO is designed to react to price fluctuations. LIFO 

has a built in “toggle switch” that triggers tax when prices go 

down. For example: Crude oil prices dropped in recent years, 

significantly reducing LIFO reserves of oil and gas companies, 

bringing millions of dollars into current taxable income. Under 

current statute, the benefit from LIFO is recaptured when the 

taxpayer’s inventory levels decline, prices fall, or the taxpayer 

goes out of business. 

Small businesses are disproportionately dependent on 

LIFO: 
 Small businesses that operate on tighter margins par-

ticularly rely on LIFO to ensure their ability to maintain inven-

tory levels. Repeal of LIFO could force many of them into debt 

not only to pay the recapture tax, but to replenish inventory – a 

backward spiral that will put them in a position of always trying 

to play catch up. Some may be forced out of business. 

LIFO repeal would slow the economy, cost jobs, and reduce 

revenue prospectively 
 The economic dislocation that repeal of LIFO would 

cause would more than offset any new Federal revenue. A Tax 

Foundation study released in February 2016, found that repeal 

of LIFO would reduce GDP by $116 billion per year, reduce 

federal revenue by $518 million annually, 

SSDA-AT Legislative Updates 
Fact Sheet on Last-in, First-out Inventory Accounting Method  

Con’t. on page 8 

wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
wlmailhtml:%7b13C47DF1-484D-4528-A34D-38A605EFD382%7dmid://00000026/
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SSDA-AT Legislative Updates 

 

LIFO repeal would be uniquely and punitively retroactive:’ 
 LIFO repeal would require the retroactive recapture all LIFO-related deductions that have been taken by LIFO taxpayers, 

sometimes over many decades.  Under current law this recapture tax is paid only when the company reduces its inventory levels, 

experiences deflation, or goes out of business. To impose that tax in the absence of any of those triggering events would retroactively 

change the rules for LIFO taxpayers.  

LIFO should not be repealed on a prospective-only basis: 
 LIFO was added to the U.S. tax code as an approved inventory accounting method in 1939 to address the corrosive impact 

of inflation on the ability of U.S. companies to maintain adequate levels of replacement inventory.  The need for LIFO has not 

changed. If a company which sells a product that rises in price does not have sufficient after-tax profit to buy replacement inventory 

that company cannot remain in business.  

Repeal of LIFO will not raise revenue post-COVID, and would be particularly damaging if inflation increases 
 Despite the static revenue score attributed to LIFO repeal, most recently by the CBO, the revenue and job losses that would 

be caused by repeal would more than offset any revenue increases. Moreover, many economists are predicting rising inflation in re-

action to the massive pandemic-relief Federal spending. LIFO is designed to help companies which sell products that rise in price 

remain profitable, and repealing LIFO as inflation increases will result in many of those companies having insufficient after-tax 

profit to buy replacement inventory; smaller companies would likely be put out of business.    

No factually accurate substantive arguments have been made to justify LIFO repeal: 
 While LIFO repeal has been discussed for nearly a decade, no factually accurate substantive argument for repeal has been 

made; rather, LIFO repeal has been proposed to generate revenue to fund other programs or tax cuts. 

LIFO is not a tax expenditure: 
 LIFO is an 80+-year-old GAAP-approved inventory accounting system which does not meet the statutory definition of a tax 

expenditure. From its adoption in 1939 through 2008, LIFO was not included in the Joint Tax Committee list of tax expenditures, 

and is still not included on the Department of Treasury list of expenditures today. 

Con’t. from page 7 
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Dear Madam Speaker: 

 Like all Americans, we share your desire for improved infra-

structure, greater investments in science, technology and manufacturing 

and commend the ambitions of the American Jobs Plan. While we ap-

preciate the goal to offset the cost of the legislation, we are concerned 

that the “last-in, first-out” (LIFO) accounting method may be consid-

ered to help pay for the infrastructure package. We believe it is impor-

tant to avoid using an offset that would harm businesses that rely on the 

LIFO method of inventory to maintain adequate cash flow in order to 

replenish inventory and also retroactively penalize those businesses for 

using LIFO in the past. Keeping LIFO in the tax code is consistent with 

the goals of the Biden administration and Congressional Democrats to 

incentivize businesses to operate and thrive in the United States, pro-

vide well-paying jobs, and contribute to our nation’s long-term eco-

nomic growth and global competitiveness. 

 Hundreds of thousands of American businesses representing 

a wide array of enterprises, both small and large, use LIFO because 

they produce products from raw materials or feedstock that generally 

rise in price over time or sell products that generally increase in cost. 

LIFO best matches the replacement cost of goods with the revenue 

from inventory that is sold. This helps businesses such as manufactur-

ers, retailers, wholesaler-distributors, and car and equipment dealers 

generate after-tax income that is reinvested in the purchase of replace-

ment inventory, a cycle that is necessary for the company to remain in 

business. Note that a common misperception of LIFO is that it matches 

the flow of physical inventory when in actuality it matches the flow of 

cash available to replenish inventory. 

 LIFO is not an “accounting gimmick,” "loophole," "subsidy," 

or tax expenditure; rather, LIFO is a widely accepted and utilized in-

ventory accounting method that has been part of the U.S. tax code for 

more than 75 years. Repeal of LIFO to offset the cost of an infrastruc-

ture bill would be antithetical to the policy goals of generating eco-

nomic growth and job creation and would unduly harm businesses still 

clawing out of the economic impacts of the pandemic. 

 The LIFO inventory method is an integral part of the ac-

counting processes for many industries. Many LIFO users are involved 

in construction/farm equipment manufacturing and distribution and 

consequently manage an integral role in creating, building and 

strengthening our nation’s infrastructure. In addition, other LIFO tax-

payers are essential to wholesale distribution support for many of the 

sectors deemed essential to navigating the COVID-19 response, includ-

ing the pharmaceutical and medical device industries. The LIFO ac-

counting method is fundamental to these businesses and helps to pre-

vent the drain of capital necessary for growth and job creation in sec-

tors vital to the rebuilding process. 

 We applaud the Administration’s efforts to think big on infra-

structure but also want to emphasize that not all pay-fors are created 

equal and repeal of LIFO could devastate thousands of American busi-

nesses at a particularly sensitive time when many of those businesses 

are on the cusp of survival. In order to ‘Build Back Better’ we should 

instead look to empower and encourage American businesses to spur 

job creation and economic growth. We therefore urge you not to con-

sider the repeal of LIFO as a pay-for for the American Jobs Act. As 

non-members of the Ways & Means Committee, we will of course be 

communicating with our Ways & Means colleagues on this matter. We 

wanted to express the depth of our concerns to you, however, as early 

in the process as possible. 

 We thank you for considering our request and look forward 

to working with you and the Committee to advance a proposal that is 

fair, simple, and promotes economic growth and competitiveness. 

Sincerely, 

SSDA-AT and other trade associations 

SSDA-AT Legislative Updates 
LIFO Letter to Speaker Pelosi  
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ACCOUNTANTS 

ATM 

ATTORNEY 

INSURANCE 

PARTS/PETROLEUM EQUIP 

COMPUTERS 

CONSULTING 

ENVIRONMENTAL TANKS & 

UPGRADES 

Flynn Environmental, Inc.  

Michael Flynn-Pittsburgh, PA 

800-690-9409 

 

Groundwater & Environment Svc. Inc. 

Jon Agnew 

Cranberry Township, PA 

800-267-2549 ext. 3636 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA  

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

MEMBER TO MEMBER SERVICES 

 Bulava & Associates 

 Joe Bulava-Greensbug, PA 

 724-836-7610 

 Oil Service, Inc. 

Joe Schmidlin-Pittsburgh, PA 

412-771-6950 

www.oilservice.com 

  

 J.E. Robinson 

 Murrysville, PA 

 412-423-1093 

 

 

 ATM Cash World 

 Tom Ranallo 

 Pittsburgh 

 800-937-5169 

 

 

Andrew Klaber 

Chartwell Law Offices 

Sewickley, PA 

412-741-0600 

Apter Industries 

Rick Gobel-McKeesport, PA 

412-672-9628 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

Computer Solutions 

Dick Norchi-Allison Park, PA 

412-369-8896 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

CLEANING CHEMICALS 

LUBRICANTS AND ANTIFREEZE 

Bolger Brothers 

Reggie Barnett-Altoona, PA 

724-602-7882 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

COMPLIANCE TESTING 

 In the United States, Flag Day is celebrated on June 14. It 

commemorates the adoption of the flag of the United States on June 

14, 1777, by resolution of the Second Continental Congress. The Flag 

Resolution, passed on June 14, 1777, stated: "Resolved, That the flag 

of the thirteen United States be thirteen stripes, alternate red and 

white; that the union be thirteen stars, white in a blue field, represent-

ing a new constellation." 

 The United States Army also celebrates the U.S. Army birth-

day on this date; Congress adopted "the American continental army" 

after reaching a consensus position in the Committee of the Whole on 

June 14, 1775. 

 In 1916, President Woodrow Wilson issued a proclamation 

that officially established June 14 as Flag Day; on August 3, 1949, 

National Flag Day was established by an Act of Congress. Flag Day 

is not an official federal holiday. Title 36 of the United States Code, 

Subtitle I, Part A, CHAPTER 1, § 110 is the official statute on Flag 

Day; however, it is at the president's discretion to officially proclaim 

the observance. On June 14, 1937, Pennsylvania became the first U.S. 

state to celebrate Flag Day as a state holiday, beginning in the town 

of Rennerdale. New York Statutes designate the second Sunday in 

June as Flag Day, a state holiday. 

https://en.wikipedia.org/wiki/United_States
https://en.wikipedia.org/wiki/Flag_of_the_United_States
https://en.wikipedia.org/wiki/Flag_Acts_(United_States)
https://en.wikipedia.org/wiki/Continental_Congress
https://en.wikipedia.org/wiki/United_States_Army
https://en.wikipedia.org/wiki/U.S._Army_Birthdays
https://en.wikipedia.org/wiki/U.S._Army_Birthdays
https://en.wikipedia.org/wiki/President_Woodrow_Wilson
https://en.wikipedia.org/wiki/Act_of_Congress
https://en.wikipedia.org/wiki/Federal_holidays_in_the_United_States
https://en.wikipedia.org/wiki/Title_36_of_the_United_States_Code#Parts
https://en.wikipedia.org/wiki/Title_36_of_the_United_States_Code#Parts
https://en.wikipedia.org/wiki/Pennsylvania
https://en.wikipedia.org/wiki/U.S._state
https://en.wikipedia.org/wiki/U.S._state
https://en.wikipedia.org/wiki/U.S._state_holiday
https://en.wikipedia.org/wiki/Rennerdale
https://en.wikipedia.org/wiki/New_York_Statutes
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Bolea Oil Products 

Robert Bolea-Coraopolis, PA 

412-264-1130 

 

Bradigan’s Inc. 

Andy Bradigan-Kittanning, PA 

724-548-7654 

 

Center Independent 

Doug Friend 

724-622-4835 

 

Countywide Petroleum 

Tim Redshaw-Pittsburgh, PA 

317-750-8273 

 

Glassmere Fuel Service 

Dell Cromie-Tarantum, PA 

724-265-4646 

 

Global Partners LLC 

Raymond Schratz 

781-777-3588 

 

Graft Oil Company 

Kevin Forsythe 

724-628-9580 

PETROLEUM PETROLEUM 

REMODELING 

SITE INSPECTION &  

TECHNICAL SERVICES 

TAXES 

USED TIRE PICKUP 

UNDERGROUND STORAGE TANK/

LINE TESTING 

MEMBER TO MEMBER SERVICES 

Kehm Oil Company 

George Kehm-Oakdale, PA 

412-921-5200 

 

Reed Oil Company 

Skip Hazen-New Castle, PA 

724-944-4689 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-224-1220 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

 

 

 

J.E. Robinson 

Murrysville, PA 

412-423-1093 

 

 

 

 

Enviric, Inc. 

Victor Unger-Bairdford, PA 

724-265-5100 

 

Total Tank Works LLC 

Sean Tosadori-East Butler 

724-285-4258 

 

 

 

Penn Turf 814-696-7669 

Dan’s 724-529-7621 

Liberty 888-868-0097 

 

McRo Construction Inc. 

Donald Rothey Jr. 

Elizabeth, PA 

412-384-6051 

 

S.I.S. 

J.R. Bachor-Tarentum, PA 

724-279-3360 



12 

PRARA NEWS       June 2021         

Business Hours: 

Monday Closed 

Tuesday 8:30-3:30 

Wednesday 8:30-3:30 

Thursday 8:30-3:30 

Friday  Closed 

Contact: 

Phone: 412-241-2380 

Fax:  412-241-2815 

www.prara.com 

 

 

  

Petroleum Retailers & Auto Repair Association 

1051 Brinton Road Suite 304 

Pittsburgh PA 15221 

Calendar of Events 

  D-Day          June 6 

  Flag Day          June 14 

  U.S. Army ’ s Birthday       June 14 

  Father ’ s Day         June 20 

  Summer Begins        June 20 


